Equal Opportunities Policy

Mountview Productions is a conference and event management company
established in 2005 to provide a unique solution to clients in the public and
private sector. We are based in Crouch End, North London and work both
locally and internationally.

We ensure that we are aware of and comply with legislation including the
Equal Pay Act 1970, The Race Relations Act 1976 and Amendment 2000 &
2003, Disability Discrimination Act 1995 and Amendment 2003,

Sex Discrimination Act 1975 and Amendment 2003.

We aim to encourage, value and manage diversity in all areas of our business
and to be an equal opportunities employer. We are committed to providing
equality for all and to this end we make real efforts to attain a workforce that
is representative of the local community by ensuring that we use as wide a
selection of advertising mediums as possible and by monitoring the ethnicity
of job applicants.

We do not accept discrimination on the grounds of gender, sex, marital status
or gender re-assignment. Nor will we tolerate discrimination on the grounds
of race, ethnic origin, colour, nationality, national origin, religion or belief, age
or disability.

We will not tolerate victimisation, discrimination or harassment in any form
and we make it clear that if any instances will be investigated and is deemed to
be a disciplinary offence which could result in dismissal.
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. Ve believe that everyone should be treated fairly and on their own merit
and ability. This policy is the ethos of our selection and recruitment
procedure and applies to promotion and training and to discipline and
dismissal. We provide training for managers and supervisors in
interviewing, selection, promotion and recruitment ensuring that they
understand the legislation and our policy.

. We work with our clients and suppliers to ensure that they understand
our ethos and we make it clear that fair treatment for all is expected and
should be maintained.

. Mountview Productions will ensure that personnel are fully briefed to
facilitate in the successful application of this policy.

The Managing Director is responsible for this policy and its
implementation and for investigating any instances of discrimination.

This policy will be reviewed on an annual basis and any changes
communicated as necessary

Mark Brattle
Managing Director
Mountview Productions
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